CAREER READY PRACTICE

@ Remain Resilient in a Changing Workplace & World of Work

PNDCTE

Career-ready individuals have the ability to adjust to change and remain resilient in the face of challenges, both within a workplace
and throughout their careers. This Career Ready Practice involves maintaining a positive attitude despite challenges and being open
to new ideas and feedback. Individuals seek to act in ways that contribute to the betterment of themselves and their teams, families,
community, and workplace. Developing adaptability, flexibility, and resilience helps individuals navigate career transitions, embrace
new opportunities, and maintain productivity and well-being under pressure. This Career Ready Practice also includes attending to
one’s own mental well-being and developing an appropriate work-life balance to sustain productivity, reduce stress, and enhance
overall quality of life, which directly affects professional performance and satisfaction.
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